PEKIN

PUBLIC SEHDDLS
OISTRICT 108

Joe Franklin, Assistant Superintendent/Director of Human Resources
501 Washington Street * Pekin, lllinois 61554 » 309/477-4740 * Fax 309/477-4701 » e-mail joe.franklin@pekin108.org

July 17, 2026

PEKIN PUBLIC SCHOOLS DISTRICT 108 ANNOUNCES THE FOLLOWING VACANCY
FOR THE 2026-2027 SCHOOL YEAR:

4 )

CERTIFIED OCCUPATIONAL THERAPY

ASSISTANT/LICENSED

180 Day Bargaining Unit Position
\_ Benefits Commensurate with Contract )

Qualifications:

e Certification as an Occupational Therapy Assistant having completed an approved
Occupational Therapy Assistant program of at least two years in length, leading to an
associate’s degree or its equivalent.

e Valid State of lllinois license as a Certified Occupational Therapy Assistant

¢ Individual is physically capable of performing the essential duties of the job.

APPLICANTS

PLEASE SUBMIT THE FOLLOWING TO:

Mr. Joe Franklin
Assistant Superintendent
Director of Human Resources
501 Washington Street
Pekin, IL 61554

Online Application

Letter of Interest

Resume

Copy of License

Copy of Transcripts

(3) Signed Letters of Recommendation

ouabhwnE

To apply for this position you MUST complete an online
application. Please visit our website at:
http://www.generalasp.com/Pekin/onlineapp/default.aspx

Position will be filled as soon as suitable applicant is found.
District 108 is an equal opportunity employer.


http://www.generalasp.com/Pekin/onlineapp/default.aspx

DISTRICT 108

ASSOCIATION POSITIONS NOT ON SUPPORT STAFF SCHEDULE

75

2022-23 2023-2024 2024-2025 2025-2026 2026-2027

EMPLOYEE 2.82% | WwI/IMRF 6.34% w/IMRF 5.05% w/IMRF 4.38% w/IMRF 4.29% w/IMRF
Parent/Family Educator
200 Day 35,434 37,104 37,681 39,456 39,583 41,449 41,317 43,264 43,090 45,120
Parent/Family Educator
200 Day 35,434 37,104 37,681 39,456 39,583 41,449 41,317 43,264 43,090 45,120
Pl Reflective & Administrative Supervisor
(0.5 FTE) 215 Day 18,882 19,772 20,079 21,025 21,093 22,087 22,017 23,054 22,961 24,043
Pl Home Visitor
215 Day 36,863 38,600 39,200 41,047 41,180 43,120 42,984 45,009 44,828 46,940
Pl Home Visitor
215 Day 36,863 38,600 39,200 41,047 41,180 43,120 42,984 45,009 44,828 46,940
Pl Home Visitor (0.5 FTE)
215 Day 18,432 19,300 19,600 20,524 20,590 21,560 21,492 22,504 22,414 23,470
Pl Home Visitor (0.5 FTE)
215 Day 18,432 19,300 19,600 20,524 20,590 21,560 21,492 22,504 22,414 23,470
Physical Therapist Assistant
180 Day 47,041 49,257 50,023 52,380 52,549 55,026 54,851 57,436 57,204 59,900
Occupational Therapist Assistant
180 Day 37,617 39,389 40,002 41,886 42,022 44,002 43,862 45,929 45,744 47,899
Occupational Therapist Assistant
180 Day 32,906 34,456 34,992 36,641 36,759 38,491 38,369 40,177 40,015 41,900
Occupational Therapist Assistant
180 Day 31,975 33,482 34,002 35,604 35,719 37,402 37,284 39,041 38,883 40,716
Occupational Therapist Assistant
180 Day 31,545 33,032 33,545 35,126 35,239 36,900 36,783 38,516 38,361 40,168
Occupational Therapist Assistant
180 Day - - 32,100 33,613 33,721 35,310 35,198 36,857 36,708 38,438

Any newly hired staff member to be placed on the Association Positions Not on Support Staff Salary Schedule shall be paid a salary corresponding to that of existing staff
with the same recognized experience and education qualification. In no event shall a newly hired staff member be paid more than an existing member with the same
recognized experience and educational qualification. In the event that there is no existing staff member who has the same recognized experience and
educational qualification as a newly hired staff member, the newly hired member's salary shall be determined by interpolation; that is, the salary shall give
proportionate recognition to the recognized experience and educational qualification.




